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66UGIUM(I, BTLIqEVID IGH6T QIfHSHEHE CFweoun(h&eiled emsull (B LMHMILD
WemmWmHm UIbefllLsemer Magna SemLCFWISME. QhHs C&TeTemns
Magna @60TLJCHaetied @R WOMID SFH6T SlenenHH QUisHes
G(WPEBEEHGL, NfleYsEnsGLD, Fal (G HMIOIRTRISELSGL WHMID WHM
FJeuCGaHe slenailevnen QUISHSRSERSGLD (Fal L M&, “Magna’) QUITIHHSHILD.
LIGTNLITENT&6TT, HHSMH&H6T, QUISGEISHET, Y CeLMFHISH6IT LDMHMILD
IO G6 2 6Tefll_L. MagnaedlesT &MUTE GFUIELLI(RLD 6T6L6VM HLITSHEH&HELD
AbsS Q&TeTens CILIT[HHSHILD.

“F et allemeounled FFlWIMesT SWIMHILL] 6T6THM SqLILEDLUN6L QUIHHEHSHMGL QUMIOISDEST6ST
SRESHMIEHMG 2 (HEUTHGEUSHCD LIV S 6001(h&H6emem Magna QFLOIL (BETONG. HFHT6UG], CUETHNSHLD
6160TLIGI CHIEHLOWITS SenLwliuL. GCeustni(hd WmHmID SWIMHILL wMHMID efeneouned

Sl LILDLUTNED (DemMILTE GleueLeLLILL. GCausti(BLd, Fe9lend CLHGOLDTEGEU, en&ILL (H&6IT
MOID LMD WPemmUIMHM LealLsmens CQ&THECHT QUDCMHT L SSLILL SFal M.
Magna6llest HL G0 alldl mmid AMABRMSET CauafiumL wnsGal &L (&6 mHmID
LMD PeMUMM LTSS HnL QFULEMSG. SHMm&II CFweoLm(haeaned
URIGQUMID 6Th LI Lmwimen] 660§ LURIGCHDH@GLD Magna FTUMS Q&FWeLL(RLD MM BHLIT
Leuell F&SLD 2 6TefNLL g eUEIWITE 2(LPRIG BL6UQ&HMEESG 2 L LGSHSLLGUTTSET, 3160608
0w UUbBS 2 MeYsET MHMID GHDNUID QIPGGSHEH&HE 2 L LHSSUILIL 6OMLD.

wmHm BrE&efled &L (B WOHMID WOHM WemWMHM LsallysHamneT FLLSHI&E
SHTTHTHGLD FLL MG L6 BHT(H&H6T Q&g (hS5EH6Tmest. Qbh& &L L RIGenern
ISHHIBMIFHL 6T60TLG €@(H HEEMOWITET GHOLOTGLD, AHETTL HMIQUTTHSHSSLD, S
FEULG6Tar LemMTeISeT 9i6060&| MMeUTHEH&HE THITS SILTTSHRISGT aNSSHSLILIL 6OMLD
(SI5FHMGIW BLEHMG HRESHEHGL Geomarjser o L L) Chilqwimsd FHUL(BeTer SefbUijser
fleom QFLID YUSHGISHG 2 6TNMTEHEOMD. QhG FLL MG iGSHILBMIGHe06T CHTHMLOTEIS)
Magna6)l6dT &HEOLOWITET HNRIESFILS HTEHE5MES C&T6U0IG. (1HSHSEVMLD.

MAGNA INTERNATIONAL INC. | POLICY ON BRIBERY AND IMPROPER PAYMENTS Page 1 of 6


https://www.magna.com/company/for-employees/magna-code-of-conduct-and-ethics

M MAGNA

“(WPemMWIMM LIGTILO6ELIL 6T6ITMITEDL 6T60T60T?

“WEMIWMM LGILOEAILL 6TeTUS &ULL (B, SHIT ULUSED L60G UEFH &S LGwTLoamLiL
SLEUMEND 2_6TEML&H&EVITLD

‘OB (B (31606 QEVEhFLD) 6TETLGI OSIILIETET THQUTHEAD @ (H&HSEOMD - LIGwILD, Lifla,
FIMEEHET, QUMPSHICUTES, 6ThS EUMBWITHEID @HSGSLD YSTUID S6LEVG]| L6 -
SeoNBLIGI6N PHTUISGIGHSHTE WIM(HEHSTUH CHTHSSLILIGIS 060G UPRISLILIGIS),
SlujseT NIHBHSSHQUILGSSID SIeMLOLIN6GIT FMLTSH, Magnaell6sl HEIT6NLD L6V LIV6HT
SHLEGLW. THHHSHTLH&aMN60 () bHG 6UMgSenSHWTTFILLO(HHE 6UMNESHMEL (SH6LEVS)
EMSHHLOMeT NS (LDEMMEBET SlL6VG HHFmFm) QUMIISDSTE 62(Ih 6UITIQ.HEMSBILITETEN]
FRURSHS 2afLI(hEHG LD Q&THLULG 16060 (i) Magnaesb@ &MSHSLOMe, TLMT&H 62(h
INEMMIS HSMHEG LGS QUPRIGHD HPEUINEU L hIGLD.

“@ra&ll FDGID” 6T6TUG S (B QUMIUSHET (b QIMEBUITGLD. QIfHSHS JOUT(hEHemend
QeINSMETS ([ HeNbUT aNBSHTE JN&HaTGal CFIHSHIL QHTMSHMUI (LEVG C(FNISHS
Geuetoiiquig) SUT elphHiLmS HHLUNE QETHHHD L6VH FJHMISESHTEERSH6D.

15 HSM_(h&efleL () €2(h Magna 2a1flLI(h&HEG UGWID QEBT(HEGLD (b FLEMENLLI), Magna
2a1lflLienE QFWILITG CFMOUSEFEHSHT6N OIleMEULILILIQUIMEVE CIFWIVTSHS 26165GTILSMEHTS
SI6LELG) (i) 62(H EUMQ.HEMBIITENT] LITNITEN(HSSG AQUTSHET QULPHIFEITEL Magna 62LILIMG S 60T
LEHITND (b FFHOBHHMS QUPMIG (L6TTEUIHEMMI.

“UFSULPMIGE LTINS "Q&HT(HLILEITEY" 6T60TLS TEMHIS AHSTHEHEFEHS @([H NS
0EhFD, @& UL BT(H &N FLLONCHTHLOMEG. CUTSHIOUTSH, FLL LILIQUITES 6T6L
QUD&Falqll CFMEUGZMETL QUMIUSDHSTE SLPL L JT& HHSMH&HEHEHE QUPHIGD 616515
A QGTemsEHeiled HHLUNG HIemd. CFHTMLGCLE SILVGH LG GhiG SIMENLIL
QaweLpmM UEHWeNSHGD QenewiliLgenens &IFSLILGSSH6US LIOeNLILTEED &(hSLILHLD.

(Wemmwimm LesoroefiL&en QL Umesr MAGNA G&TeTemns

pmowmm LTnaflL&emen QIhIGHMED L6V JMHLBRSHHISHMeL Magna €2(h CLOGITMDITLD
STULN6T] ELHEVLD SI6LEVLE €2 LIGTTNLIMTETTTL UG QEFMHSL ULansSHled SieN&sUILGHMST
SI606V G| Magnaelmed eM&HSLLGE DS 6T6aTLMGL QUTHLLEGSHSMOE &L L 6U0TMHISE0)61
ChygWITSEGaIT WanMPSLOTEGCT S CFWIAMEG. 6THE (PeODWMM LGTILDETILILISEFL )LD
SHEUMITET Y EUTMHIGET 6DV LISl6USHMET 2 (HEUTHG6UMGU|D Magna H6nL CQFILISMDGI.
Magna@6sT FMIUNS QFWIEOLIRD 2aTHUIfSHET HMID CLPGTDMD SFLLN6sTTsTeUmTUD HT(HeU)
JOHMISQSTeTUSHO([BHHCHT H6L6VG CUMIIF FLOOME (LPMHDUMNHMSTGSD (2_SMJEHILDITS
M@ SI6L6VG Magna LIGTNILITET([HESMEST FLmEMLILLD Q@BHE). @@ (WenMWMHM LIGTTLO6ILIL
®GUTGILD HRLTEGal QFLIWINUL TN LTI ol , QFWeLUTL L L QUMIISNSTS 62(1h
FNIMBCIIT SI6L6LG| LTMLUILSTES UTEGSMIH &HeUCHT CUTGILOTEITSTSLD.

fev G LpHlmeL&ETEL, QIENEHMGL CLMIUSMHETEH VLG §EHHMAIILSDHSTHEUDMIGLILIL L
ufl& SI606VGI 2 6oL MSIW QUTIPSHICLTEGE QFLANTIMSGET (b MBI L THS

SHFLLL LMD, GOUUTS Ufle WU GSGOUINL$568 SleTe] QHLLGS H6LEVS
QUITPGICUTEG ULeLLOTEIHTS @IBLUUG! (2-SMI6wIons, NJWTes Qgeveyser). Lf&sen mHmILD
QUTPSICUTEE LMHMID msLL HEG QLGW SimUD FTHSHLIGMS HETDTHL
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UfH&IQ&Teen Lfl& &6 LomHmiLD Qurr@gu(‘;urr&@é.arrm MagnaeleiT Q&TETenSHenILIS HT6TIT6YLD.
Q@@ Uf& WeDWOMST 616U umdil gereug Caeataillser QmbSTed 2 MG &
SI6LELG LUGHFMIHS &FLLLILIGUITeT HGCeomFsH) 6060 Magna Qeuns&hlmed HSMFUNLLD
A CMEES GCouei(Hd. STFMHIS AHSMF FMIUTS FOHMISAOSTETATILGLD LflE SH6L6VE)
QUTPSICLUTEGE CFa & cTemeuu|d aTHlJaTeSHled Qesssd SLEUUTL(HE C&Wed(Lpenm
- SITEMRIGET HHSTH&H GNHS CF6HEFHEG QEUHS UMIDSSSHILL Ceuesu (L.

MU (HEG 61HNTen FLLMIGmend FJauGCHE olenailev
LIut60TLI(h' & &1 & 6L

L0 2 6Teghy MMID FJaICHE el (B-6THIULF FLLMhGHneT Magna Q&6 (h&HMGI.
Qb L LRSaML fev GHUNALL WemmuNed QeuelBr (b S8 HHSMHSHN6IT MSHULL ML
HTHEDG. 2 MIOTRIGETTES NGLHSSTENT HUWIOBTL (B 261P60 HEML (LPEMMEBET FL_L LD
OHMID ST TE6IT 26MLPEVISSHTEN JWIVBTL (' QUTE NHSTHGHET FLLLD SIL RIS U|elTeren.
flev maULL (hE SBUY Hemeude - REHII TIYMHIS &L (hF FLLID Gume -

QUM SHENSHUITETISHET OMMILD FLMEMLITSHET CUT6TD H6oTlM] SlemmUuiled & 6vflbLIjS S &ITest
WpemmWIHM LIS HMID fSSHET ST nsUlL (B UPRIGHL CuTETmeImamMS
S5HEEMG. Magnaelesl 2 608D (P (PEUSHGLOMET QUISEHISN6T BLSSHTE, FJaUGCHE LMMID
2 6Megh] CHMAUKETEL 2 (HUTGD MGG LNJEFFMHEhGGLD QhFHs CHTETenSHUITED
Ereuefss (WpWwIngl. QUTBHSSHEalqUl FJaICHE OMHMID 2 61TeEL[ FL L MLl
UihGHIQsmeini(h @emimis BL LG §6lCleuT@ Magna LesNmeniledT QUIMILLTGLD. (6
BLEHMGS Foml FLLSHHEGS THITEIH 6TICMT 606G 6T JMESHMTEHHISGS ShiGHT6S)
161G BrugeT 2 MSWHM QHHST0, HFUTESHIL 6T LV 2 MG LGHUN6HT S6L6VE)
Gweller FL L 9,68 MFHMT 3 Vg LUGH @eurssblen IS smilullid
AUCTHES Calevor(hLD.

UF S SM6OT LIGTOTLOOILIL|S 61T

Magna 6160011810 HLSSID LIev BTHIE6T60 6UsFFH &8 meor LieoorLoerflLIL| & 6T
FLLESIEG 6THJTEOTSH 6T6OTLIST = Magna 6M& SO QFWLIH M.

CLOGOTOMD HILILT6OTT: JRETUIL_&6IT, 6LILHSSTIIHET DMHMID MM
@ 6mL_HlemevulTeNII&6i

@evEps LI FLLMIGET Magna Q&S QFWILSHEFEHCHT 6060 Magna FMUTE QFUIELLIHLD
eperromd - HULeT(hHCHT CaumiLi(BaudleLemey. REIL&6T, 6LILHSSHMTTIHET MMILD MM
QenLBlemeowimarjeer  GUTETMm  CLPETIMTD  STULTET  CLPEVLIDMS  QUPRIGLILLL.  SI6L6VG)
Qeuwwiul L. gpemowdm  ueieflliysener  Magna  GeuaflluamLWmgs  §enL CFWISME).
Magnaeledt &MJUTS WMTeId QFWLURSSULULL.  QFWLSHEFSHES QL Gl 261ped-§HULE
FLLMAGT  CaumuG G IeudHeoened.  Magna  FMIUTS (1  SIJFMHRIS  AHSMHIULL 65T
QaMLILQSTTUSDHES BRisSeT @0 QMLSHFHTHMIS 8§58 MeusHH S QaTaTEnDd QL §H6,
Prger eweromd  SUUY  SJEMRIS QDL SHHISTSELESTT  Qewisss  SL(HUUTL (B
BOL (POD&ES U 2 fl eNLmpuwHHUIL6T BLHSH (P60T UL L QUM GCeuau®BLd. Sihss
SIS ST, 61HS JREUILSEHD MM  CPSIOMD  SILULN6T(HLD  Magnaelest — 6u6soils
BL&MGHUIGT HUIDmGneTLl LiwleTU(hSgleusng Briger o mSHQsiiu Coumi(hd. @b 6L,
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M MAGNA

RUUBSSTIT  SILLG  WOHM  QEOLHEHELUITAT]  Magnabllled  HEHSHMEUSSLILIEGLD  6TeLCLT

&LHlmeseleId, FLEmMEL HL GG eNGHLpemnm 2 L L :

o cpermmd SyLNesilest CHEHLOENII BHLOLD SilqLILIHLUTI6D S, 66TITLDTSELILIL L
SlgLLenLemuwsd QS meung (5585 Geuean(hLd;

o HUMTET BLSHMSHMWS SHEUUHTONSS WOHMID &HLLSDST6 HIUITULILDTES
Qeweb(pemmaEemen Q&L Causii(BLd; GLOID (SiGMeUG CUMT([HSSLOMeT QML (WPUIMHE);

o FTHEHWIWETET Geummer HLGHmsulet GOUIGSHErSHES WML ufHeveiss Ceustsr(HLb.

Magna &MJUMS €(h SJEFMMRIS ANHSTHUL 6T QAHTLIUQASTTeUSMS BRIS6T 6(h

QL 5HTHMIE QBTG (HEHGSD CUTE BRIGET C6TDMD UL HTEFTHIS

QL5 5T515EhSSTE Qeses SLHUUTL(H DL (POMES IS 2 flul (DML 65T
BLH& (LP6dT eUILHeL CUm Geuetur(Bib.

([ JRETMLL LITNLILISSHSHD 6060 ¢(h BL LN 2 6Ten LULHHHMSL LGILILNGS 60
upOW geTaug CaetalseT QBHIHTE 2 RGEHT G HLVG LUGHEFTTHS &FLL LiLigUimes
A COMES] 9I606VGH Magna Q&S HeNe0 HHSTHUNLLD HCeoT&&EE Coustui(HLd. ofLIgSmeot
CLOGTOMD SILUL 2 Memausd GMEGLD PUSSTE ML IITEMRIGEHT 6LEVG| “HBLIL GG
FRuMf&SHa|D. ePETMTD S N6TeuGLMm QG FHLpHmeger Qe L MhIGLD:

o HGHIUMDSTEH VLG HGHGLTNITETT @6LEVMDEL CHTETMEVITLD;

o @@ 21& HSTHWmL GSOUNLLIUGSHD 6L6VG LURHSIMTHSLILIES6L;

o SHRIGET JEOLIWITATD JHEILTES MeUSSLILHLD CoHIT(IHLIEUTSHET;

o QurésLTsL Lefllil CHL LTS SI6060&| MMM HEHGSH6T CLPGOLDTS LIGTITLD
C&IT(HLEUITS6T;

o Goemeu QUPRISLILLITE B Ig6L LewinaflenLsd GaIT(h&ev;

o QEUMITRIGENENS HUDTEHGUSDSTEN CHITH&HNSE6T;

o QUPRISIUGL CaameauseT QLU upssLmHm QUi @LiimL & CarmADGI;
SI6L6VG| IG6TT CUTL g UITETIHEHL 60T 62LIN(Hen&UTNeL

o QPESHHHIHSG LTDMTE S SLOMET L6V WUMILLGSSULLTEH Q& 6066 EMh S M6
L6soTd Sl(BHOULCOUMIGEMEL BT(HEHED; H6LEVS)

o QeErF SIUMUSMGS GNGGD Caiml gCHMID HLGHMS.

Qhg "HELLs QsM&eild” geTeug QHEmaUND LUGH LG G(PF FLL HCeongsi
300G LUGH Qemiss WIQIEOHL 6T Fa(hGeL eNEMIenenl LDOMID HPCeoTFmest CHemel.

9IS GHILMELS6IT

Qe Csameensuilet  ThNSLOMT  USHBMeID  SEemWTeT  QFwens (SIS
QsmeemiUL (B U6t F&HEHD QUmILITET ¢(PRIG BLAlGEMEEHE 2 6TeMm@LD.

Magna6)ledT BLGMEG il LmMIL JAMABMSHET LG QhGHe QBTETMSHEMIL  WIMTTTEUS)
3G FIBMeImg BrseT FHCHAHSHTEL, () 2 Rgem Goeomeny, (i) @b Nfley 3L G HE
3AH&H, (i) @B G NLevg NTMHHW UL gCeongsl, (v) QEdsHheney HHSMI WHDILD
(v) VP QIBMI(LPEMMSET LOMHMILD H6MELeMLD @\6TTIHS SIVI6UVI] (vi) Magna Hotline §I6MM CLHGVLD 2_HIGET
GmMUTLemL BhIseT UsTIess Ceusor(hLb.
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Magna6)l6sT UILAIeUT (G eUGH MG THIT6 QSHTeTenSH S E Q6WIhS, Magnaelel HL MG il

LHMID AMABMSET LG QhSHH QHTETMSHEMIIL UHMILI HSHILBMEMEL HeL6V
TGS H6L LSMTeNSH60608 LUTGUT(H STLLLILL DTLL TS 6T601LI6MG Magna

2 MISQAFISHDE).
2 5616 GOILILSeT

6TLIGUMTGILD...

o QUTBHGEFalgW FLL G CHemeuBmeN HRIGET (L(LPeUGILTEHL LflhSHIASTETELmSW|LD
Lfl&Sen HMID AUTPGHICUTEMS QIPRIGSDHGD JOMISASTETEIGNHGLOMET Magnaaile
SIE0)|& (PEDMEDIILLD BRigeT LflhGiG&meren GauconBd (Magnaelet LIfl&&6T LoMHMmILD
Qun@gcun(ﬁ@& QEHMETEMNHEMUIG HT6T0T6LLD).

o eweromd FHrufersnrd CHIHOSHUUHMID FHUGSSHUHWID HGHS aNLTUPWMHEmUIS
SOLLINIG.685 Geausn(hd (HevlllLL L. eUILbhSHSTIISHET, eNMLIENEST 6JE6T0TL_ &6 LDMHMILD
QDL SHTSHTSH6T 2 L LIL).

o CPETMMD HULUY SITEFMRIS QMLGHTHISHEp&HSHM60 Q6mss &L (huum (b
BEOL (LPODSELEGLD NTEMRIS HHSTHE6T HTear CFaNaImSErESGLD Q6wImIEe60.

o (M FLLLLQUITET UUBSD QUPIWITG CLPGTDTD STUN6TI(H&HE 6ThGET 261L060-&§(BLILIS
Coemeugenarll LfiLbMMHOLD QFILIOD CETMMD SILULEF QFWEOLITH ST
SEUSTEN&ESLILGUMS 2 MIFCFUILIOID SRS UUHSHS HTLHS6T CUTH &6uNeHens
Qewiu@Geums D 2 MIFHCFUILIO|LD.

«  Magna6)60T glimenwj LGOS aNHsmen FLIEDENTUITSHEHL 60T GI&TL L
QSITEIT(EIR RIS

o 6T6LEVIT QFELANEIRIGEHD HIELEILILTSL LSl QFILILILHIMS, H&HFCFE06] LIGIID CLHEVLD
QeweorssLL(halg 2 L UL SMarsmsid 2 mSCFUILIa|LD.

o HAU usmNwmen(h6@ JHUGSHSLILLL eTeveom LeneNlLS CHMEMSSEHLD HulmuLomer
JEGISE cpevld Y HRESLILGRIMS 2 MISLUGSSHUD, HGHS MSQUITLIL ET6S6NT CLHEVLD
CoHemeuwImen LsstNITenISeTed HhSSHESLILGUNHGUILD, HIUWIMLILDTSLI LIGTOTLD
QeIHSLILL. CaucuungUIRITSHELHE QUPRISLILIGOIMSIID (LPEHMUITET 66N
Crpré$5581566M65 QeWLLGUmMSUID 2 MG Qeuwe|d. @& CLPGTDTD &FLILT6sT(hL 65T
gHGLWL U CHrEsS5HIL 60T QenesEsons: QhsHAME. gCHMID FHhGCHELIL(RLDLIG WITET
uswieily Camil&amsgeiled §GHS WUMEAS6T QFuLLGSHSIUL. Coustu(Ld.
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M MAGNA

@@Gurrgﬂm QEWLIITSTSET...

higgLomenr .gqsueugﬂ Qg,ljl[r;gmarrmmuuu_ (WemmWmm c%g,rru_lg,mg,u QUM (h SIPs
91 EM&HG S16060G Couml BLHEHES LOSILILETET 6TEMGHIITEUH| QULDMIGEUS)!.

o QUsSIL HLNGQETSHET LG 25F 2a1p60 LGTIDENLILGZEDET JHLUBSS MIDSIILIS).
QHeL SITHUIL YHTUI(DETET HENBLITSHET, HMIQITRIGET VLG 6MLOLILISEMHL 65T
Qaig QameoiL. gHUT(h&ET SILRIGWD, H6L QUPRISILHLD HILITLILDTEST
CoeneusEh&aTer SLLWID QUTHSHLMHMSTS @(HEGLD.

e Magnaeiled QUPRISLILLTEH CFmeUsEHTSH WMHESHTOG eugFHliiafNlLseme LieoroeiiL
SI6L6VG| LITILD QIPHKISHE FOHLGSHHISHD (QITSEESLTSECIT AHHCUTEID Caiml gJeHTaIs)
QUMSHUNGeLN). (M & AHSMH FaBHL CHIHHSGL L Q&FUIeUSHMNHSTSHL LIETITLD
QRGeS 2 6Tt NG Wenmaeailsit GCUTE LN QFUISED L6V HETTH QULNSHSLOTET
LI6wN QUEDTILIEHMENIS FHT6uvllg Fa(hGHeL SLen&enen CQFwl WpmHUBSHL GCUTsTmeUmEnm
2 _GMWIRGATSHS CSTETETEVTLD.

o @@ (MMM usueillsnu gOUBSSHIUSDSTSH, Magnaaledl (b JR6IL 3I6LEVE)
NrHHS o UL wWnhESTeUS TmGUITeUs CQFILSNETES eugdH gHLGSHIHS &[Heus)
S16L6LG B HILILIG).

o UHeQFLIWOULTS ‘&L (" HHemw gouBSHSHHev.

o WL (B 2L0G QrHAL FGSHME CHLED S1606vG QUMHMISESTETEREH60.

*  MagnaeletT BL-S60G NFUPMDMSET MHMID IAMEABMGHET VLG QhHSH CHTETENSHEHS
QehiGalmsd HaNJES, SerillUl L (LPmMMUNED SL L 6D ClFeISH&ISH6L.

DTHSHTNGIWITES @\ (HSHSHELD..

o aPRISIURD CFMAUSEEHEG QUTHSSHLOMM CLPGTMND SILITN6(H&HE LI6uiLd
QeI & GIUFMEHTET 6THHEEUTH CHTI&HEMSI|LD.

o &FHCHHUILHLDUIGUITENT (6 LILDaNILSSTe JHTeus CoMflEams S6Le0g (b
LeTLILIfeUTS HM6nEGS CQSHMLLINL60TEH LGS UieL Lmineilsssd ColLgh GUTsTmene,
SIQUDHMIET MSSHLL 06T I6LVG| CHTEI(H HMIEUEID SIL6VG STHUIL SHL_Hu|bd
SILRIGLD.

o (LODWDOMEHTES SHSLUURLD CQFwWeOLTHEMT CFIUISHISH(HUSTEHS FamIld CLPEITMITLD
SruUl NyHh&sen 21606vG QML SHHTHTSH6TE JMHHETGeU 2 6TaTeU&HeT LeLGH Q6o
JMHUL &8alg WU UMM LN6T6reutng &&e66.

o aNmELCHMTEL I6LEVEG QL 6IIL ] CUTETD FLOWIGHLQAFTLAC UFl&SHET 60608
QUTPSICUTEMS QUPRKIGSHE S16LVG ALMISED.

GO &&H6UNIHS:

CLDHABTEIIL. HHEUD LG HPCEOTFMEEHEG, 2 RS G A6LVG LUGHEGHIW FLL
A COMESHM], LGS Qeusshlmen JAHSMHmU 606V MagnaeedT JMCABMS6T HeHMUT6ST
SIS HEneval] LHMID FHeeLend QeSS Hene0 AHSTH Y HCWITENTS

Q&ML JLCSTeTeneyLD.

Issued: June 1, 2014

Revised: June 16, 2021

Next Review: Q2 2024

Issued By: Ethics & Legal Compliance
Approved By: Magna Compliance Council
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